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Gender equality today for a sustainable future tomorrow 
Christine Cooper Acting Federal Secretary 
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This year’s International Women’s Day theme has focused on the important role women and girls 
have in addressing climate crisis. 
 
Gender equality and a sustainable future are two concepts that seem to be impossible to achieve.   
Especially at a time where record high flood waters have been experienced throughout SE Qld and 
NSW    
The recent rain deluge and floods are being referred to by the Scott Morrison’s Government as  
natural disasters.  There is nothing natural about these flood levels. This is climate crisis in action and 
for a federal government to ignore it, is dangerously irresponsible.  
 
Climate crisis is not gender neutral.  The gendered norms and ideas of what a woman’s role should 
be in society often mean that women and girls are affected by the impacts of climate crisis more 
greatly. Across the world, women earn less, save less, hold less secure jobs and are more likely to be 
employed in the informal sector.  They have less access to social protections and are the majority of 
single parent households. Their capacity to absorb economic shock is therefore less than men. 
 
Climate crisis is a threat multiplier, meaning it escalates social, political and economic tensions  
in fragile and conflict affected settings and because of this, women face increased vulnerabilities.  It 
amplifies existing gender inequalities and poses unique threats to women’s livelihoods, health and 
safety. 
 
Yet despite this, women voices are frequently side-lined when it comes to developing solutions to the 
climate crisis – with 67% of all climate-related decision-making roles currently held by men. 
 

https://iwda.org.au/why-climate-action-is-critical-to-achieving-gender-equality/


Women are better leaders in times of crisis 
As the effects of climate crisis are felt, women around the world are stepping up to take 
action.  
 
Research has shown that women adopt innovative and preventative measures at a faster rate 
than men.  In a review of 17 studies from around the world, the presence of women in  
conservation and natural resource management resulted in stricter and more sustainable  
extraction rules, greater compliance more transparency and accountability and better conflict 
resolution.  This research has also shown that women tend to think for the collective, rather 
than for themselves.  Women are shown to make more decisions that support the public 
good, provide fair pay and benefits and encourage honest and ethical behaviour. 
 
Women are visionaries 
A study of 130 countries shows that countries with a high representation of women in their 
administration are more likely to ratify international environmental treaties. 
 
The Paris Climate Agreement would never have been conceived if it wasn’t for 16 women who 
met in the countryside of Scotland to come up with the guiding principle of ‘net zero emis-
sions’ at a time when many parties to the climate convention were at loggerheads.  These 
women were then joined by another 30 – female lawyers, doctors and climate activists and 
female financiers and other professionals - to craft out a plan to  limit global temperature rise 
to 1.5C. 
 
If we want a sustainable future – then we need to be BOLD and fight for  
inclusion 
With the federal election being held in May, the time is right  for us to make politicians, policy 
makers and investors understand that women are a great force for change, and we can lead 
the world for sustainable future. 
 
We need to fight against the inequalities and position women as rightful leaders of the         
environmental movement  
 

 
 

If we need equality,  
if we need a sustainable future, 

then we must organise for a 
change of Federal government 
– because we won’t get equali-

ty with a Morrison Govern-
ment. 

 
 
 
 
 



Be BOLD! 
BOLD women inspire and drive me to make the workplace better for those around me.           
Shanae Rowick   IEU VICTAS BOLD member and  IEU VICTAS Organiser. 
 

I’ve been a member of the IEU VICTAS since I was a student
-teacher. 
 

I have always been an active member of the union and have 
served as the representative at two of the three schools  
I worked at while I was teaching.  
 

As a teacher, I am deeply passionate about student          
wellbeing and enrolled in a Master of Education with speci-
alities in Student Wellbeing and Leadership and Manage-
ment in 2018.  
 

The further I got into my studies, the more I realised that 
the wellbeing and learning outcomes of students are de-
pendent on a well supported and well-resourced work-
force. Staff wellbeing seemed to be a huge area being over-
looked by school leaderships.  
 

From then my career focus changed from student wellbeing to staff wellbeing and develop-
ment. Unionism has always been a core aspect of that.  
 

I was always well-supported by my IEU VICTAS Organiser, Michael Cowan, who passed my 
name on to the BOLD committee as a member who would be interested in getting involved.  
 

I joined BOLD in 2019 after being invited by Therese O’Loughlin, IEU VICTAS Organiser. 
This gave me the opportunity to network with other union women and hear their stories about 
challenges and triumphs as women in leadership. 
 

At the start of 2021, I received a call from IEU VICTAS Branch Secretary, Deb James who asked if 
I would be interested in nominating for a position on the Committee of Management.  
 

Throughout 2021, I was able to learn about the inner workings of the union and the member-
based approach to decision making.  
 

Then towards the end of 2021, I put in an application to work as an Organiser at the IEU and 
was successful. 
 

My involvement with the union has been characterised by the people around me seeing value 
in my contributions and capacity in my development.  Every step of my career development 
has been supported by exceptional women and male allies whose support has helped me to 
navigate the challenges of being a young woman in a female-dominated workplace with  
primarily male leadership. 
 

BOLD women inspire and drive me to make the workplace better for those around me, and 
as I progress through my career, I will always aim to provide the same encouragement and 
support to my BOLD sisters. 



IEU VICTAS - Therese 
O’Loughlin and    
Marit Clayton,      
Organisers 
Much as we all 
hoped for a more 
straightforward and 
less challenging start 
to the 2022 school year for women and diverse 
folk in our schools, it was not to be. Yes, there 
was COVID – still! But now instead of keeping 
ourselves and our students at home to avoid it 
at all costs, we had to shift our thinking to a 
new COVID ‘normal’ where everyone is back on 
site, and it is more and more likely that we and 
our loved ones will get the disease we have all 
spent the last two years trying to avoid. This has 
presented challenges for everyone and in-
creased pressures on our effort to eliminate 
gender inequity in our workplaces.  
 
Taking a stand for women’s rights 
To mark International Women’s Day on 8 March 
this year we put the call out to our members to 
join the IWD march in Melbourne organised by 
the Victorian Trades Hall Council. IWD is the day 
where women and folk from around the world 
and across Australia unite in our fight to be safe, 
espected and equal. We know that gendered 
violence is all too common in workplaces across 
Victoria, and this includes our schools. To make 
our workplaces safe we know we must unite 
and work together, and we must take action to 
demand change. By getting out on the streets 
we made it clear that enough is enough and we 
won’t be silenced. This year the patriarchy has 
met its match.  
Following from IWD there will be opportunities 
for IEU VICTAS members to become more in-
volved in the Safe Respected Equal campaign 
including through Feminism at the Hall sessions 
and campaign skill sessions. With a federal elec-
tion looming we want to be certain that our 
agenda is front and centre. IEU VICTAS BOLD 
women can contact the IEU office for more in-
formation on how you can take part. 

Religious Freedom Bill 
In addition, we had the Equal Opportunity 
(Religious Exceptions) Amendment Bill 2021 l 
egislation introduced to parliament over the 
holidays and the government’s failed (and 
flawed) attempt to overhaul religious freedom 
laws. The IEU has been instrumental in chal-
lenging attempts to discriminate against our 
members in Victorian schools on the basis of 
any personal attributes which have no bearing 
on your ability to perform your work. We want 
to ensure our workplaces are safe, respectful 
and equal for all our members.  
 
Anna Stewart Memorial Project and IEU BOLD  
Attention IEU VICTAS BOLD Women; Are you in-
terested in becoming more active in the IEU and 
the union movement more broadly? Do you 
want to develop your leadership skills and work 
with other union women to nurture voice, op-
portunity and change?  
The Anna Stewart Memorial Project is a two 
week internship program designed to develop 
leadership in union women. It is an opportunity 
to spend time with women from other unions at 
Trades Hall and to intern with the IEUVICTAS.  
The IEU Building Our Leadership Development 
(BOLD) program is national IEU initiative to en-
courage and support women to become strong 
workplace leaders and powerful activists in 
their schools and communities. 
IEU VICTAS BOLD women are invited to be part 
of these programs by application. For further 
information contact info@ieuvictas.org.au and/
or your IEU VICTAS    organiser.   

BOLD Around The Country 

mailto:info@ieuvictas.org.au


IEU SA—Louise Firrell   Assistant Secretary 

 
With much more work to be done for equity, the IEUSA Equity Committee is excited to 
acknowledge the following members of the committee.  

 

• Britta Jureckson, Pembroke School 

• Kirsty Hall, St Paul’s College 

• Jenny Gilchrist, TRT 

• Sheryl Hoffmann, Concordia College 

• Leslie Condie Drummond, Tyndale Christian College 

• Tracy Templeman, St Dominic’s Priory College 

• Krystina Dawe, St Catherine’s Parish School 

• Ally Cunningham, School of the Nativity 

• Pam Dettman, Education Services 

• Kathy Johnson, Blackfriars Priory School 

• Emily Button, Walford Anglican School for Girls 

• Jenny Johnson, Sacred Heart College 

 

International Women’s Day 
The IEU SA Equity Committee hosted IEU BOLD  women members on  International Women’s Day 
on 8 March in the IEU(SA) Boardroom at Currie Street, Adelaide.  
 
Whilst the theme of the day was ‘Gender equality today for a sustainable tomorrow’, the focus of 
the conversation was initially the recently released Workplace Gender Equality Agency’s (WGEA) 
‘Annual Scorecard’.  
 
 
 

BOLD Around The Country 
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IEU SA continued 

This report provided an analysis of the 2020-21 employer cen-
sus as it related to the status of women in workforce. It should 
be noted that only organisations that employ over 100 em-
ployees need to report. It was important to celebrate the many 
gains for women over the last century, however, the report 
highlighted many areas that still need addressing, such as the 
gender pay gap – which currently sits at around 22.8% – and 
the fact that are at least 2 in 5 employers who do not provide 
paid parenting leave.  
 
The full WGEA Scorecard is available to download and read at 
the WGEA website: https://www.wgea.gov.au/publications/
australias-gender-equality-scorecard 
 
 
It was a also great pleasure to recognise that this year’s award  IEU Preservice Teacher recipient 
is Lucinda Paech (pictured  receiving the award). 

 

Lucinda has recently completed her Education Degree at The 
University of Adelaide, specialising in German, Psychology 
and PLP. She is looking forward to working as a  teacher and 
is hoping for opportunities in the Independent sector. Lu-
cinda’s prize of a Professional Starter Pack (worth up to $475) 
includes: Protection: 1 year IEU membership, Professional: 1 
year of Professional Development and Registration: 1 year of 
registration with TRBSA . 

 

Our BOLDIES  wish Lucinda all the best for her teaching ca-
reer and will continue to support her to be the best teacher 
she can be.  

 

Feminism in the Pub – Insecure Work  

On 7 April SA Equity Committee organised another fantastic Feminism in the Pub session with 
the focus on the impact of insecure work on the lives of working women. Catherine Story who 
has been seconded to run the campaign in SA for the ACTU leading up to the Federal election 
and Kirsty Rutherford, Senior Advocacy Officer at the Working Women’s Centre in SA who is 
leading their campaign, led a lively and insightful conversation with the diminished group of 
attendees. Unfortunately, Covid caused our numbers to be drastically reduced in the last few 
days prior to the get together, but we boldly pressed on, our only regret being so many missed 
out on another social and informative session of shared ideas. 

 

https://www.wgea.gov.au/publications/australias-gender-equality-scorecard
https://www.wgea.gov.au/publications/australias-gender-equality-scorecard


IEU NSW/ACT - Pam Smith  Assistant Secretary and  Tina Smith, Organiser 
 
International Women’s Day on 8 March    

International Women’s Day celebrated the UN theme this 
year of ‘Gender Equality Today for a Sustainable Tomorrow’ 
and a complementary theme/hashtag of ‘#BreakTheBias’. 
NSW ACT IEU IWD events in which our members participat-
ed this year include: 
10 March - Bathurst IWD dinner with Guest Speaker, Isa-
bella Harris: Isabella, having 
very successfully completed 
her K-12 schooling locally at St 
Matthew’s in Mudgee, was de-
lighted to speak at this event. 

Isabella is studying in her final 
year of a Bachelor of Design in 
Architecture (Honours) and 

Master of Architecture, at The University of Sydney, where she will 
graduate with the award of Class 
1 Honours. Her honours work is 
focused on rediscovering oppor-
tunities for ultimate design 
through the construct of the womb. She was recently awarded 
a National Council of Women's NSW Australia Day Award for 
her research and academic record. She is passionate about in-
clusive and sustainable architecture in our future places and 
spaces and is committed to a future focus on social and hu-
manitarian architecture, embedded in relationships for the 
common good of all. Isabella advocates for greater education 
about domestic violence and the provisions for safe and secure 
housing for victims of such violence, particularly women and 
children. A truly inspiring BOLD young woman and presenta-
tion. The Union /Diocese co-hosted event in Bathurst, is always 
well attended with staff and students 

from the region’s schools, as well as Diocesan employees  

 

11 March - IEU IWD Zoom virtual afternoon tea was well attended. 
Vanessa Seagrove, Assistant Secretary, Unions NSW, presented a collec-
tive Union perspective of the 2022 IWD theme ‘Gender Equality Today 
for a Sustainable Tomorrow’, with further presentation from IEU Officers 
discussing equity perspectives for women working as support staff and 
in early childhood settings . 
 

BOLD Around The Country 



IEU NSWACT Report continues 

12 March – Sydney IWD rally occurred as an online gathering due to weather conditions affecting 
the outdoor venue availability.  The keynote speakers were ACTU President Michele O’Neil, Tania 
Plibersek MP, and Janelle Saffin, the NSW State Labor MP for flood devastated Lismore. The event 
also included presentation of the Lina Cabaero Inspiration Award and the Public Service Associa-
tion Indigenous Art Competition which is conducted by the PSA to support Indigenous women in 
prison. 

 Newcastle IWD Rally- It was the first Hunter’s Workers Committee Rally after several years, with 
representation from many and varied workforces. Sharon Claydon MP, Jodie Harrison MP, Aunty 
Therese, an indigenous elder, and Nuatali Nelmes, Mayor of Newcastle, were just some of those 
who chose to celebrate IWD with our members. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

WORKPLACE GENDER EQUALITY AGENCY - AUSTRALIA’S GENDER EQUALITY SCORECARD  

Other BOLD IEU NSW/ACT women’s activities include continuing to strengthen current IEU/
Diocesan WGE committees and seeking to reactivate others, as well as monitoring the annual re-
ports from non-government sector employers to WGEA. This includes a focus on addressing gen-
der pay gap issues in classification and opportunities for progression. Each year the Workplace 
Gender Equality Agency (‘WGEA’) publishes the annual key findings from reporting data as the 
WGEA Gender Equality Scorecard -  

https://www.wgea.gov.au/publications/australias-gender-equality-scorecard. The Scorecard in-
cludes the latest figures on the gender pay gap, industry comparisons, women’s workforce partic-
ipation, women’s representation in leadership and emerging trends in employer action.  

These are true BOLD actions!  

BOLD Around The Country  
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IEU WA   Rebecca Collopy , IEU WA BRANCH SECRETARY 
From the moment that the pandemic hit, BOLD WA IEU women have stepped up to ensure that 
their families and their colleagues and the children they teach were protected and supported. 
They faced the many snap decisions with resilience. BOLD IEU women have shown that they are 
adaptable. The fact that they continue to meet the various challenges that have occurred in 
schools, operating under a pandemic, all the while balancing home and work demands - is noth-
ing short of remarkable. Of course, COVID has hit WA hard this year and as a result many BOLD 
initiatives have been impacted. 
 
Welcome to BOLD Executive members 
The  WA Branch Executive has been strengthened by the recent election of two BOLD women, 
Maxine Brahim (who has been an executive  member since December 2019) and Rosemary    
Cawley who came on this year to fill a casual vacancy.   
We congratulated both Maxine and Rosemary and also the members on their perspicacity in   
supporting these wonderful BOLD leaders.  
  
International Women’s Day March 8 - In these COVID ridden times, WA BOLD celebrated Interna-
tional Women’s Day  with their Unions WA commrades online. It was a very well attended event 
with women from all over the WA union movement sharing their stories with us all, some men 
also attended. 
IEU WA BOLD Moving Forward 
We will shortly be inviting women members to attend a BOLD meeting in the first week of May 
and from there we will determine our meetings/get togethers for the rest of the year and deter-
mine what guest speakers we will be inviting along to speak with members. 
  
We are also planning to have a meeting each term and to encourage a diverse group of women to 
join us with a range of different and accessible events. 
 

IEUA QNT—Caryl Rosser IEUA QNT Organiser  
 

The IEUA QNT Branch has been developing the campaign around reproductive health leave. The 
branch is collating member stories, running professional development and developing resources 
in order to win ten days' worth of paid reproductive health leave in the next Catholic agreement.  
If you have a story that you would like to  share about how accessing reproductive leave would 
have helped you, please email Nicole Kapernick at nkapernick@ieuqnt.org.au. 
We are also excited to announce that 2019 BOLD participant Stacey Forsyth has taken up a role as 
an organiser in our union for 2022.  Stacey really enjoyed attending our last conference and is 
looking forward to working with members out in schools to spread the BOLD message! 
 
We are also  thrilled to welcome Nicole Kapernick , Organiser, who will be the IEUQNT BOLD     
representative, while Caryl is taking her parental leave.    
Caryl is looking forward to welcoming her little feminist in training and will probably spend her 
parental leave trying to unionise the other people in her parents' group! 

mailto:nkapernick@ieuqnt.org.au


Don’t Miss The Next  IEU BOLD Zoom Webinar  

Tuesday 3 May 2022 

6pm -7pm Eastern Standard Time  

Women Say Politics Matter! 

Whether we like it or not, Federal and State/Territory Governments play a huge role in our daily 
lives. Politics influences the amount of tax we pay, the cost of food, petrol, access to services such 
as health , education and early learning through to the legislation for our rights at work, how our 
salary and conditions are able to be negotiated, how much superannuation we will have in retire-
ment, parental leave and how we are protected against discrimination and bullying.  

Yet despite this long list of influence, BOLD women will often be told by family members or work 
colleagues “Oh, I am not interested in politics,” or “Don’t talk politics,” and “Unions should stay 
out of politics”.  

As BOLD women, we will not be silenced by these comments! 

In light of the upcoming election, join us for conversations with our BOLD colleagues to discuss 
how we can change things for all Australian women. 

Join Zoom Meeting  https://us02web.zoom.us/j/87853898860?pwd=cS9IbkxrSjQ1d0krLzhLUk9NYVdEZz09 

Meeting ID: 878 5389 8860 

Passcode: 552913 



Just Another Blokey Budget 
 
On 30 March, the Morrison Government released their 2022-2023 Federal Budget. 
As in previous years, this budget is focused on hard infrastructure, such as cyber 
security, defence, and traditional male trades, rather than delivering new invest-
ment in the essential care infrastructure that our country relies on. 
 

If we want to drive up productivity and have a fully inclusive pandemic recovery, a more gender 
equal economy must be delivered. 
 

Early Childhood Education And Care; A Budget Missed Opportunity 
 

The Morrison Government billed this budget as a ‘cost of living’ budget, yet early childhood  
education and care (ECEC) has been overlooked. Australia remains one of the most expensive 
early years’ learning systems in the world. Childcare payments are one of the biggest costs to 
households, alongside housing and food. 
 
A 2021 Mitchell Institute report shows that ECEC is unaffordable for almost 40% of families.   
It further shows that nearly one million Australians have no access to ECEC at all.  When  
examining the relationship between cost and relative access, the research found that areas with 
the highest fees also generally have the highest levels of ECEC accessibility. This suggests that 
providers are not only establishing services where there are greater levels of demand, but where 
they are likely to make greater profits 
 
While the budget has allocated $19.4 million for 20 new childcare centres in rural and remote 
regions, this will not be sufficient to addressing the substantial shortages that are caused by 
Morrison’s Government structural policy failures. 
 
Nor will it assist in addressing the significant wage inequities experienced by Early Childhood 
teachers and educators in the sector.  In a 2021 early childhood staff,  73% said they planned to 
leave their job within three years.  The reasons included low pay, overwork and being under-
valued.  Women make up 91% the early childhood education and care workforce.  Pay is lower in 
traditionally female occupations, and many staff leave simply because they cannot afford to stay.  
The budget will entrench these low wages and conditions for those who work in the sector. 

The widespread call from economists, business, civil society, unions and community 
groups is for free universal early learning and care services for all children and 
wage parity for those who work in the sector. 
 

Paid Parental Leave 
 

The Morrison’s Government budget claims to be offering ‘enhanced’ parental leave scheme.  
The budget combines the two weeks of dad and partner pay with 18 weeks of (primary carer) 
parental leave.  Now, either parent can take the leave up to 20 weeks in a bid to increase ‘choice 
and flexibility’ for families 
 

https://bigsteps.org.au/wp-content/uploads/2021/08/Exhausted-undervalued-and-leaving.pdf
https://www.acecqa.gov.au/national-workforce-strategy
https://journals.sagepub.com/doi/full/10.1177/0022185618800351


 

This will benefit single parents., but it does little to address the financial pressures of families 
 
The Paid Parental Leave scheme remains at the national minimum wage rather than payable at 
replacement levels.   Current cost of living pressures means households are under increased 
economic strain and cannot afford a drop in income. 
There is a real risk that men will not take up their new leave entitlements, thus the policy fails 
to promote women’s participation in paid work and a more equitable division of unpaid care 
work over the long term. 
It is important to note that these proposals are “not legislated until 2023 and subject to  
consultation”  
 

Federal Government National Paid Parental Leave needs to be payable at replace-
ment wages, accessible for longer period and, importantly, ensure that superan-
nuation is paid . 
 

$1.3 Billion For Women’s Safety Is Not Enough 
 

This year’s budget shows a slight increase from the $1.1 billion committed last year. However, 
in the absence of a real national plan to end violence against women and children, the com-
mitments are piecemeal and lack detail. Many are not even new.  
Compared to other initiatives, such as $3.7 billion for fast rail, $9.9 billion for cyber capabili-
ties, it obvious that the Morrison’s Government’s rhetoric about the importance of women’s 
safety is not backed by financial investment. 
 

Missing In Action For First Nation Women And Migrant Women 
 

The Morrison Government makes reference to the establishment of the Aboriginal and Torres 
Strait Islander Action Plan, led by the Aboriginal and Torres Strait Islander Advisory Council , 
yet the budget fails to adequately fund First Nation family violence and legal services.  This is a 
significant failure when many services are reporting increased demand and under staffing. 
 

The budget has also announced the continuation of financial and legal support for temporary 
visa holders if they are experiencing family violence. Yet there is no extension of this finance to 
this measure.  
 

More Failures 
 

The budget fails to address age care, health, slow wage growth, job insecurity . 
 

Underemployment, slow wage growth, the cost of living, gender inequality in superannuation, 
rising family and domestic violence and the low term impact of women working in the least 
valued jobs are the issues that a responsible Federal Government budget must address 
 

The piece meal approach of the 2022- 2023 Budget does not commit to systemic ways of ad-
dressing women’s inequality.  It is simply a show pony of empty rhetoric. 



 

I AM WOMAN 



 

I know too much to go 

back and pretend 



 

 
 

 

Cause I’ve heard it all before ... 

And I’ve been down there on the 

floor ... 



 

 

 

No one’s ever going to keep me 

down again ... 

Yes, I am wise .. 



But it’s wisdom born of pain 

Yes, I’ve paid the price but  



 

 

 

 I CAN DO ANYTHING 

I  AM  STRONG 

I AM INVINCIBLE 



 

I  AM  WOMAN 


